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The big picture in the first-year enrollment is described as a dip – bottom out and rebound pattern.  

Year 2021 16 candidates (high point) 

Year 2022 – 2023 Steady decline 

Year 2024 0 Candidate  

Year 2025 Rebound to 10 candidates 

                               Growth Metric (Evidence of Impact) - +38% from 2025 to 2025  
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The Educator Preparation Provider (EPP) collects feedback from school principals to evaluate how well 

program completers perform in the classroom. For the most recent reporting cycle, 93% of employers 

rated Shaw University completers as comparable to or more effective than other first-year teachers, 

indicating strong overall performance.  The finding reveals that  100% of employers reported that 

completers: establish clear expectations for students, effectively support diverse learners. The finding 

reveals that 83% of employers rated completers as comparable or better across all major teaching areas, 

including: classroom environment and management, instructional delivery and pedagogy, 

communication and collaboration, critical thinking and problem-solving, use of assessment and 

technology.  Here’s the Response Breakdown: 69% rated completers as comparable, 14% rated 

completers as more effective, and 16% rated completers as less or much less effective. While results 

reflect a slight decrease from the previous year, the EPP is using these data to strengthen candidate 

preparation by: enhancing clinical experiences, Increasing alignment between coursework and 

classroom expectations,  and expanding candidate support systems. These findings reflect the EPP’s 

commitment to preparing educators who are classroom-ready, effective, and capable of supporting 

student learning. The EPP continues to use this data to strengthen candidate preparation, particularly in 

areas such as content knowledge, to ensure continuous program improvement. 
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The Educator Preparation Provider (EPP) monitors candidate completion performance  on the PPAT, a 

nationally recognized, performance-based assessment required for licensure. For the 2022–2025 

reporting period, 69.57% of candidates successfully met the PPAT performance standard. Performance 

varied by program level, with graduate candidates achieving an 85.71% pass rate and undergraduate 

candidates achieving a 61.54% pass rate. These data indicate strong performance among graduate 

candidates and highlight opportunities to further strengthen support for undergraduate candidates. In 

response, the EPP is enhancing candidate preparation through increased instructional support, 

improved alignment between coursework and clinical experiences, and targeted interventions designed 

to strengthen candidate readiness. The EPP remains committed to continuous improvement and to 

ensuring that all candidates are well-prepared to meet professional standards and positively impact 

student learning. As of August 2025, the EPP will no longer use the PPAT Performance Assessment as a 

measure to monitor candidates’ performance.  The EPP will completely transitioned from PPAT to edTPA 

Performance Assessment Spring 2026. 
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The Educator Preparation Provider (EPP) monitors completer employment to ensure graduates 

are successfully entering the education workforce. Recent data indicate that completers are 

employed across multiple school districts (LEAs) throughout North Carolina, demonstrating 

strong workforce alignment and program impact. Graduates primarily serve in classroom 

teaching roles, reflecting direct alignment between preparation and professional 

responsibilities. Employment patterns also show consistency between licensure areas and job 

placement, indicating that candidates are prepared to meet the needs of schools and districts. 

The EPP remains committed to strengthening district partnerships and expanding opportunities 

to support candidate placement across diverse educational settings.  
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CAEP Standard 4.4 Satisfaction of Completers  

Camery Hunt, 2024, Early Childhood Education   

        To view her testimony, click on the link below:  

https://youtu.be/TcQ_cvsZUA4?si=a2KyTf0Yqk1F8ghl   

 

 

 

 

 

 

 

 

 

 

 

 

 

https://youtu.be/TcQ_cvsZUA4?si=a2KyTf0Yqk1F8ghl
https://www.youtube.com/embed/TcQ_cvsZUA4?start=130&feature=oembed

